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Merit system principles are the standard for ensuring equal treatment and opportunity for all Federal employees.
Agencies are required by law to observe and implement merit system principles without exception.
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Key Takeaway: Differences in employee perceptions highlight opportunities for agencies to demonstrate their
commitment to merit-based treatment. Regardless of employee demographic status, the application of merit system
principles should ensure all Federal employees feel that they are treated equally in the workplace.

FedViews can support Federal leaders’ commitment to merit system principles.

Merit system principles were created for the specific purpose of promoting merit-based values in

the Federal workplace. Agency leadership has an important responsibility to uphold and apply

these principles in all decision-making instances concerning hiring, pay, recognition, managing

performance, training, and retention. With FedViews, agencies can uncover differences in

employee perceptions of merit-based treatment and take steps to correct those differences. il |
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