
Automated FEVS Reporting, Trend Analysis,
and Workforce Planning

FEVS survey data offers agencies an opportunity to improve employee engagement and more, but creating 
OPM’s required reports can be a cumbersome, time-consuming and expensive process. Now, there’s a way 
to automate the reporting process and gain more insight into your agency’s engagement and performance 
for the coming year and years.

AUTOMATION AND INSIGHT
Every year, maximizing the use of FEVS data is often restrained by the reality of the time-consuming and 
expensive manual analysis needed to meet the Office of Personnel Management’s (OPM’s) and other agency 
reporting requirements. With FedViews, those requirements can be exceeded with the opportunity for 
agency-wide improvements.

FedViews helps federal agencies reduce costs while saving time and resources in producing FEVS reports 
based on OPM requirements. With FedViews, agencies can generate FEVS reports and gain insight in a 
fraction of the time typically required.

STRATEGIC PLANNING
In addition, FedViews allows federal HR leaders to easily compare viewpoint data over time to understand 
trends and benchmark scores across a department and within agencies. With this information at their 
fingertips, HR leaders can enable strategic human capital planning by developing targeted plans and 
interventions to improve employee engagement. In addition, agencies can monitor which engagement 
strategies are currently working well, and track initiatives that are not as effective. 

A proprietary, easy-to-use 
web-based tool, FedViews 
analyzes FEVS data in an 
intuitive and manageable 
format, making it simple to 
use and gain insight. New 
workforce and survey data 
can be added to FedViews 
over time to track strengths 
and improvement areas across 
fiscal years.  
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ENGAGEMENT INSIGHT QUADRANT
GovStrive’s exclusive Engagement Insight Quadrant helps agencies prioritize efforts to address employee 
engagement by quickly analyzing and identifying the most critical areas of employee engagement to focus 
on. The Engagement Insight Quadrant uses the relationship between impact and score of key drivers of 
employee engagement, allowing agency leaders to quickly assess priorities based on the results of the 
analysis.

BENEFITS
• Save time and money creating  

FEVS reports
• Quickly meet OPM and agency 

reporting requirements with 
minimal resources

• Easily obtain insight from FEVS 
data on areas for improvement 
within your agency

• Customize action plans 
to understand and target 
efforts to improve employee 
engagement 

• Easily compare trends across 
demographics, work units, and 
time to enable benchmarking, 
longer-term analysis, and targeted analysis 

• Compare agency results from FEVS data
• Understand whether employee viewpoints are affected by HR practices, workforce programs, and 

policies
• Quickly and easily create agency reports from FEVS data, including workplace areas to address, 

employee feedback and engagement data

OVERALL AGENCY BENEFITS 
• Improve engagement and interaction with FEVS results across your agency by providing 

permission-based access to view overall analysis
• Enable approved users within each office of the Agency role-based access to deep dive into their 

respective offices and understand results and improvement areas
• Utilize the subject matter expertise (SME) support included with FedViews to develop, refine, and 

implement targeted interventions and HC strategies

Increase collaboration between agency leadership and HR by using FedViews as a communication tool to 
better understand how to work together to improve employee engagement and job satisfaction Ready to 

take control of your FEVS data? Contact us today.


